Teacher Recommendation Letter
Young Achiever Award
CIE/USA DFW Chapter
Student Name: Grade: Grade 10
Your Name: School / Subject:
Dear Recommender:
Your opinion is very important. This recommendation letter is one of the requirements for the CIE/JUSA DFW

Chapter Young Achiever Award (for more information about the award, go to: https://cie-dfw.org/events-1/ and
select YAA).

Please evaluate the student and give a score from 0 to 100 (0-worst, 100-best) comparing him/her with
other students you have worked with in the past 5 years. For example, if you have worked with 100 students
in the last 5 years and this student is in the 85 percentile in ‘cooperation’ in that group of students, please enter
a score of 85 below. Comments are always helpful and appreciated.

How long have you known the student named above?

Rating
(100% max)

Character Trait Comments

Cooperation

Discipline

Empathy for others

Generosity

Integrity

Leadership

Positive Attitude

Reliability / Trustworthiness

Responsibility
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Additional Comments:

Recommender’s Signature: Date:
Recommender’s E-mail / Phone:

Thank you for taking the time to write this recommendation. Please email the completed form to yaa@cie-
dfw.org, with a subject line of YAA — Student Name.

Questions? Please email yaa@cie-dfw.org.
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